
 

STATE OF TENNESSEE 

DEPARTMENT OF HUMAN RESOURCES 

 EXAMINATION ANNOUNCEMENT  

 

The Applicant Services Division is now accepting applications for the following job classification(s) for a limited time as indicated 

by the opening and closing dates below. To ensure that your application is processed within the announced opening and closing date, 

please use the online employment application. Refer to the Career Service Job Search for a complete job description of the jobs 

listed below. Information is also provided within Job Search for jobs which may be applied for on a continuous basis (i.e., there are 

no opening and closing dates). 

Please note if you are having problems submitting your online application and are concerned about meeting an application 

deadline, you may print a paper application form at http://www.state.tn.us/dohr/tnapp.htm. 

Your completed paper application form may be faxed to (615) 401-7626. Applications faxed before midnight (CST) on the 

closing date will be accepted.  

If you were not able to sufficiently describe your job duties within the space provided, you may fax additional pages of 

information about your work experience to (615) 401-7626. Please be sure that your social security number is on each page 

and that information is provided in the same format as requested on the application form, including employment dates, 

hours per week, percentages of time spent per job function, etc. 

 

You may also fax transcripts, resumes, or any other information relevant to your employment qualifications to (615) 401-

7626. Again, please be sure that your social security number is included on each faxed page. 

 
 

*Please note: Although county locations specified below may not be within an area you are willing to work, you may still 

wish to apply to be considered for possible future openings for another location. 

 

**Hiring agency plans to only consider State employees for the current vacant position. However, if you are not a State 

employee, you may still wish to apply to possibly be considered for future position vacancies in this classification. 

 

** *Applications for these job classifications will be accepted on a quarterly basis [i.e. classification will be opened for a 

scheduled two week period once every quarter].  These dates are tentative and subject to change [second Tuesday in 

January, second Tuesday in April, and second Tuesday in July, second Tuesday in October].  

 

(Note: The salary ranges for job classifications listed, as ñGrade 900ò is not within the general compensation structure. A 

special salary range is approved by the Department of Human Resources and by the employing agency. Contact the Human 

Resources Office of the employing agency for current information.) 

http://www.tennesseeanytime.org/tnjobs/
http://www.ja.state.tn.us/dohr/JobSearch/JobSearch.jsp
http://www.state.tn.us/dohr/tnapp.htm


EXAMINATION ANNOUNCEMENT  

Updated 06/24/2008 

 

Job Title: ADMINISTRATIVE ASSISTANT 1  Class Code:  73121 Annual Salary Range:  $22,620.00 - $36,192.00 

Opening Date:  6/24/2008 

(by 4:30 p.m., central time) 

Closing Date:  7/8/2008 

(by 11:00 p.m., central time) 
Position Location:  No specific department or county location.  

MINIMUM QUALIFICATIONS  
Education and Experience:  Graduation from an accredited college or university with a bachelor's degree; qualifying full-time 

increasingly responsible sub-professional experience or paraprofessional or professional experience may be substituted for the 

required education, on a year-for-year basis, to a maximum of four years. 

 

Job Title: ADMINISTRATIVE SERVICES ASSISTANT 1  Class Code:  73161 Annual Salary Range:  $22,620.00 - $36,192.00 

Opening Date:  6/24/2008 

(by 4:30 p.m., central time) 

Closing Date:  7/8/2008 

(by 11:00 p.m., central time) 
Position Location:  No specific department or county location.  

MINIMUM QUALIFICATIONS  
Education and Experience:  Graduation from an accredited  college  or university  with  a  bachelor's degree; qualifying full-

time increasingly responsible sub-professional experience or paraprofessional or professional experience may be substituted for  

the  required  education, on a year-for-year basis, to a maximum of four years. 

 

Job Title: ADMINISTRATIVE SERVICES ASSISTANT 2*  Class Code:  73162 Annual Salary Range:  $24,588.00 - $39,324.00 

Opening Date:  6/24/2008 

(by 4:30 p.m., central time) 

Closing Date:  7/8/2008 

(by 11:00 p.m., central time) 
Position Location:  No specific department or county location.  

MINIMUM QUALIFICATIONS  
Education and Experience:  Graduation from an accredited college or university with a bachelor's degree and experience 

equivalent to one year of full-time professional staff administrative and/or analytic experience; qualifying full-time increasingly 

responsible sub professional experience or para-professional or professional experience may be substituted for the required 

education, on a year-for-year basis, to a maximum of four years; additional graduate coursework in public administration, 

business administration, or other acceptable field may be substituted for the required experience, on a year-for-year basis; OR 

one year of professional administrative services experience with the State of Tennessee. 

 

Job Title: ADMINISTRATIVE SERVICES ASSISTANT 3  Class Code:  73163 Annual Salary Range:  $27,852.00 - $44,556.00 

Opening Date:  6/24/2008 

(by 4:30 p.m., central time) 

Closing Date:  7/8/2008 

(by 11:00 p.m., central time) 
Position Location:  No specific department or county location.  

MINIMUM QUALIFICATIONS  
Education  and Experience:   Graduation from an accredited college or university with a bachelor's degree and experience 

equivalent to three years of increasingly responsible full-time professional staff administrative experience; qualifying full-time 

increasingly responsible sub professional experience or paraprofessional or professional experience may be substituted for the 

required education, on a year-for-year basis, to a maximum of four years; additional graduate coursework in public 

administration, business administration or other acceptable field may be substituted for the required experience, on a year-for-

year basis, to a maximum of two years; OR  two years of increasingly responsible professional administrative services 

experience with the State of Tennessee. 



EXAMINATION ANNOUNCEMENT  

 

Job Title: ADMINISTRATIVE SERVICES ASSISTANT 4  Class Code:  73166 Annual Salary Range:  $31,536.00 - $50,448.00 

Opening Date:  6/24/2008 

(by 4:30 p.m., central time) 

Closing Date:  7/8/2008 

(by 11:00 p.m., central time) 
Position Location:  No specific department or county location.  

MINIMUM QUALIFICATIONS  
Education and Experience:  Graduation from an accredited college or university with a bachelor's degree and experience 

equivalent to four years of full-time increasingly responsible professional staff administrative work; qualifying full-time 

increasingly responsible sub professional experience, or paraprofessional or professional experience may be substituted for the 

required education on a year-for-year basis, to a maximum of four years; additional graduate coursework in public 

administration, business administration or other acceptable field may be substituted for the required experience, on a year-for-

year basis, to a maximum of two years; OR three years of increasingly responsible professional administrative services 

experience with the State of Tennessee. 

 

Job Title: ADMINISTRATIVE SERVICES ASSISTANT 5  Class Code:  73164 Annual Salary Range:  $34,368.00 - $55,008.00 

Opening Date:  6/24/2008 

(by 4:30 p.m., central time) 

Closing Date:  7/8/2008 

(by 11:00 p.m., central time) 

Position Location:  TN Wildli fe Resource Agency, *Davidson county.  **Promotional  

Position Location:  Department of Environment & Conservation, *Davidson county.  

MINIMUM QUALIFICATIONS  
Education  and Experience:   Graduation from an accredited college or university with a bachelor's degree and experience 

equivalent to substantial (five or more years of) full-time increasingly responsible professional staff administrative experience; 

qualifying full-time increasingly responsible subprofessional experience, paraprofessional or professional experience may be 

substituted for therequired education, on a year-for-year basis, to a maximum of four years; additional graduate coursework in 

public administration, business administration or other acceptable field may be substituted for the required experience, on a 

year-for-year basis, to a maximum of two years; OR  four years of increasingly responsible professional administrative services 

experience with the State of Tennessee. 

 

Job Title: BUILDING MAINTENANCE WORKER 3  Class Code:  62953 Annual Salary Range:  $23,580.00 - $37,740.00 

Opening Date:  6/24/2008 

(by 4:30 p.m., central time) 

Closing Date:  7/8/2008 

(by 11:00 p.m., central time) 
Position Location:  Department of Mental Health, *Knox county.  

MINIMUM QUALIFICATIONS  
Education and Experience:    Experience equivalent to four years of full-time increasingly responsible and skilled full-time 

labor  and trades  work including, at least, three years in building maintenance work. 



EXAMINATION ANNOUNCEMENT  

 

Job Title: CHILDRENôS SERVICES CASE MANAGER 3 Class Code:  79185 Annual Salary Range:  $30,216.00 - $48,348.00 

Opening Date:  6/24/2008 

(by 4:30 p.m., central time) 

Closing Date:  7/8/2008 

(by 11:00 p.m., central time) 
Position Location:  No specific department or county location.  

MINIMUM QUALIFICATIONS  
Education and Experience:  Graduation from an accredited college or university with a bachelor's degree and two years of 

professional experience providing child welfare services including, but not limited to, one or a combination of the following: 

social, psychological, or correctional counseling or case management; volunteer services coordination for a children's service 

program; and/or juvenile classification coordination. 

 

Substitution of Graduate Education for Experience:  A graduate degree in social work or a related behavioral science field may 

be substituted for the required experience on a year-for-year basis, to a maximum of one year (e.g., 36 graduate quarter hours 

may be substituted for one year of required experience). 

 

Job Title: CHILDREN'S SERVICE S CASE MANAGER 4 Class Code:  79186 Annual Salary Range:  $32,904.00 - $52,644.00 

Opening Date:  6/24/2008 

(by 4:30 p.m., central time) 

Closing Date:  7/8/2008 

(by 11:00 p.m., central time) 
Position Location:  No specific department or county location.  

MINIMUM QUALIFICATIONS  
Education and Experience:  Graduation from an accredited college or university with a master's degree in social work or a 

related behavioral science field with a child or family focus and experience equivalent to three years of full-time professional 

child welfare case work including, but not limited to, one or a combination of the following:  social, psychological, or 

correctional counseling or case management; volunteer services coordination for a children's service program; and/or juvenile 

classification coordination. 

OR 

Graduation from an accredited college or university with a bachelor's degree and experience equivalent to five years of full-time 

professional child welfare case work including, but not limited to, one or a combination of the following:  social, psychological, 

or correctional counseling or case management; volunteer services coordination for a children's service program; and/or 

juvenile classification coordination. 



EXAMINATION ANNOUNCEMENT  

 

Job Title: COMMUNITY HEALTH COUNCIL 

COORDINATOR  1 
Class Code:  72261 Annual Salary Range:  $29,028.00 - $46,452.00 

Opening Date:  6/24/2008 

(by 4:30 p.m., central time) 

Closing Date:  7/8/2008 

(by 11:00 p.m., central time) 
Position Location:  No specific department or county location.  

MINIMUM QUALIF ICATIONS  
Education and Experience: Graduation from an accredited college or university with a bachelor's degree and experience 

equivalent to one year of full-time work in one or a combination of the following: 1.) planning public health or community 

services; 2.) developing programs or coordinating grants; or 3.) coordinating activities for non-profit agencies, grant analysis, or 

business development. 

 

Substitution of Experience for Education: Qualifying experience in planning public health or community services, developing 

programs or coordinating grants, or coordinating activities of non-profit agencies, grant analysis, or business development may 

substitute for the required education to a maximum of four years (e.g., experience equivalent to one year of full-time work in 

one or a combination of the above listed fields may substitute for one year of the required education). 

 

Substitution of Graduate Education for Experience: Additional graduate coursework credit received from an accredited college 

or university may substitute for the required experience on a month-for-month basis to a maximum of 1 year (e.g., 36 graduate 

quarter hours may substitute for one year of the required experience). 

 

Job Title: COMMUNITY PRINCIPAL PLANNER  Class Code:  76474 Annual Salary Range:  $35,892.00 - $57,420.00 

Opening Date:  6/24/2008 

(by 4:30 p.m., central time) 

Closing Date:  7/8/2008 

(by 11:00 p.m., central time) 

Position Location:  Department of Economic & Community Development, *Madison 

county. **Promotional  

MINIMUM QUALIFICATIONS  
Education and Experience:   Graduation from an accredited four-year college or university with a bachelor's degree in one of the 

following:  (1) community development studies, including urban and regional planning, urban design, or land use management 

and reclamation; (2) political science studies, including public administration, public affairs, or public policy; (3) civil or 

architectural engineering; (4) architectural studies, including landscape architecture or environmental design; (5) environmental 

science; or (6) related social science studies limited to economics, geography, sociology, or urban studies and experience 

equivalent to four years of full-time professional comprehensive community plan development work  (i.e., planning for land use 

and transportation development, economic and population analysis, public improvements, and community facilities; and 

providing technical consultation to community members). 

 

Substitution of Education for Experience:  Education in one or more of the following areas may substitute for one year of the 

required comprehensive community plan development work:  (1) at least thirty-six graduate quarter hours or a bachelor's degree 

in urban and regional planning, or (2) a master's degree in one of the following:  urban design or land use management and 

reclamation; political sciencestudies; civil or architectural engineering; architectural studies; environmental science; or related 

social science studies. 

OR 

Graduation from an accredited four-year college or university with a bachelor's degree and experience equivalent to five years 

(four of which must be professional comprehensive community plan development work) of full-time paraprofessional 

comprehensive community plan development work or professional work in one or more of the following areas:  (1) 

administering comprehensive community development plans; (2) developing plans for land use, transportation, conservation, or 

economic factors including economic and population analysis; (3) analyzing the geography and demography of territories; (4) 

designing infrastructures (e.g., roads, water systems) or facilities; or (5) researching the development and organization of social 

groups in communities. 

OR 

A master's degree in urban and regional planning and experience equivalent to one year of professional comprehensive 

community plan development work. 



EXAMINATION ANNOUNCEMENT  

 

Job Title: CONSERVATION WORKER 2  Class Code:  62962 Annual Salary Range:  $20,016.00 - $32,016.00 

Opening Date:  6/24/2008 

(by 4:30 p.m., central time) 

Closing Date:  7/8/2008 

(by 11:00 p.m., central time) 

Position Location:  Department of Environment & Conservation, *Anderson, Morgan 

counties.  

MINIMUM QUALIFICATIONS  
Education and Experience:  Experience equivalent to  three  years  of increasingly responsible and skilled full-time labor and 

trades experience  including,  at least, two years of building, grounds, heatingand refrigeration maintenance and/or equipment 

operations work. 

 

Job Title: CORRECTIONAL UNIT MANAGER  Class Code:  73505 Annual Salary Range:  $32,904.00 - $52,644.00 

Opening Date:  6/24/2008 

(by 4:30 p.m., central time) 

Closing Date:  7/8/2008 

(by 11:00 p.m., central time) 
Position Location:  Department of Correction, *Lake county.  

MINIMUM QUALIFICATIONS  
Education  and Experience:   Graduation from an accredited college or university with a bachelor's degree and experience 

equivalent  to  at least  two  years  of  treatment, security, or administrative support services involving direct contact with  adult  

inmates  at  an  adult correctional  institution;  additional experience in security, treatment, or administrative support services 

involving direct contact with adult inmates in a correctional setting may be  substituted  for  the required  degree  on a year-for-

year basis, to a maximum substitution of four years; additional graduate coursework in Correctional  Administration  or  

Correction may be substituted for the required experience on a year-for-year basis, to a maximum of one year. 

 

Job Title: CUSTODIAL WORKER 2  Class Code:  62222 Annual Salary Range:  $17,532.00 - $28,044.00 

Opening Date:  6/24/2008 

(by 4:30 p.m., central time) 

Closing Date:  7/8/2008 

(by 11:00 p.m., central time) 
Position Location:  Department of Mental Health, *Shelby county. **Promotional  

MINIMUM QUALIFICATIONS  
Education and Experience:  Experience equivalent to one year of fulltime custodial work. 

 

Job Title: ELEVATOR INSPECTOR 1*  Class Code:  36651 Annual Salary Range:  $24,588.00 - $39,324.00 

Opening Date:  6/24/2008 

(by 4:30 p.m., central time) 

Closing Date:  7/8/2008 

(by 11:00 p.m., central time) 
Position Location:  Department of General Services, *Davidson county.  

MINIMUM QUALIFICATIONS  
Education and Experience: Education equivalent to graduation from a standard high school and experience equivalent to four 

years of full-time work in one or a combination of the following: construction inspection work, or any mechanical work, 

including but not limited to hydraulic, pneumatic, or electrical systems. 

OR 

Education and Experience: Education equivalent to graduation from a standard high school and experience equivalent to two 

years full-time work constructing or repairing elevators, escalators, or other lifting-and-conveying devices or one year of full-

time work inspecting lifting-and-conveying devices. 

 

Substitution of Experience for Education: Full-time experience in the inspection of lifting-and-conveying devices or 

construction work, or any mechanical work may substitute for the required education to a maximum of two years (e.g., 

experience equivalent to one year of full-time work in one or a combination of the above listed fields may substitute for one 

year of the required education). 

OR 

Possession of current certification in active status as an ASME QEI-1 certified Elevator Inspector. 



EXAMINATION ANNOUNCEMENT  

 

Job Title: EMERGENCY MANAGEMENT AREA 

COORDINATOR  
Class Code:  38350 Annual Salary Range:  $30,216.00 - $48,348.00 

Opening Date:  6/24/2008 

(by 4:30 p.m., central time) 

Closing Date:  7/8/2008 

(by 11:00 p.m., central time) 
Position Location:  Department of Military, *Madison county.  

MINIMUM QUALIFICATIONS  
Education and Experience:  Graduation from an accredited college or university with a bachelor's degree in Emergency Systems 

Management, Emergency Administration and Planning, Crisis and Disaster Management, or a related Emergency Management 

field. 

OR 

Graduation from an accredited college or university with a bachelor's degree and experience equivalent to one year of full-time 

work in one or a combination of the following:  emergency management work; professional natural resources protection; 

supervision of law enforcement, fire fighting, emergency medical services personnel, or military planning and communications 

at a rank of E-7 or higher. 

 

Substitution of Experience for Education:  Qualifying full-time emergency management work, professional natural resources 

protection, supervision of law enforcement, fire fighting, emergency medical services, or military planning and communications 

at a rank of E-7 or higher may be substituted for the required education, on a year-for-year basis, to a maximum of four years. 

OR 

Graduation from an accredited college or university with a associate's degree in Emergency Systems Management, Emergency 

Administration and Planning, Crisis and Disaster Management, or a related Emergency Management field and experience 

equivalent to one year of full-time work in one or a combination of the following:  emergency management work; professional 

natural resources protection; supervision of law enforcement, fire fighting, emergency medical services personnel, or military 

planning and communications at a rank of E-7 or higher. 

OR 

Three years of experience as an Emergency Management Operations Officer with the State of Tennessee. 

 

Job Title: EMPLOYMENT SECURITY INTERVIEWER 2  Class Code:  78422 Annual Salary Range:  $25,608.00 - $40,968.00 

Opening Date:  6/24/2008 

(by 4:30 p.m., central time) 

Closing Date:  7/8/2008 

(by 11:00 p.m., central time) 
Position Location:  No specific department or county location.  

MINIMUM QUALIFICATIONS  
Education and Experience:  Graduation from an accredited college or university with a bachelor's degree and experience 

equivalent to one year of full-time professional employment interviewing work; qualifying full-time professional experience 

may be substituted for the required education, on a year-for-year basis, to a maximum of four years; OR one year of full-time 

professional experience as an Employment Security Interviewer 1 with the State of Tennessee. 



EXAMINATION ANNOUNCEMENT  

 

Job Title: EMPLOYMENT SECURITY MANAGER 3  Class Code:  78473 Annual Salary Range:  $32,904.00 - $52,644.00 

Opening Date:  6/24/2008 

(by 4:30 p.m., central time) 

Closing Date:  7/8/2008 

(by 11:00 p.m., central time) 

Position Location:  Department of Labor & Workforce Development, *Davidson, 

Cumberland, Knox counties.  

MINIMU M QUALIFICATIONS  
Education  and Experience:  Graduation from an accredited college or university with a bachelor's degree and experience 

equivalent to five years of full-time professional work, including at least one year of supervisory experience. 

 

Substitution of Experience for Education:  Qualifying professional experience may substitute for the required education to a 

maximum of four years (e.g., experience equivalent to one year of full-time professional work may substitute for one year of the 

required education). 

 

Substitution of Education for Experience:  Graduate course work credit received from an accredited college or university in 

public administration, business administration, psychology, education administration, counseling, industrial training, and/or 

industrial education may substitute for the required experience on a year-for-year basis to a maximum of two years, there being 

no substitution for the required one year of supervisory experience (e.g., 36 graduate quarter hours in one or a combination of 

the above listed fields may substitute for one year of the required experience). 

OR 

Five years of full-time professional employment security experience with the State of Tennessee, including at least one year of 

supervisory experience. 

 

Job Title: FACILITIES CONSTRUCTION SPECIALIST 3  Class Code:  76572 Annual Salary Range:  $37,524.00 - $60,048.00 

Opening Date:  6/24/2008 

(by 4:30 p.m., central time) 

Closing Date:  7/8/2008 

(by 11:00 p.m., central time) 
Position Location:  Department of Finance & Administration, *Davidson county.  

MINIMUM QUALIFICATIONS  
Education and Experience: Graduation from an accredited college or university with a bachelor's degree in architecture; fire 

protection; or architectural, civil, electrical, fire protection, mechanical, systems or industrial engineering or related engineering 

degree dealing with building construction and experience equivalent to four years in one or a combination of the following 

areas: (1) any engineering or architectural work; (2) experience in construction design using structural components, or the 

management of commercial or governmental construction projects; (3) any skilled work in carpentry, plumbing, electrical, 

inspection or other related building maintenance or construction trades work under the supervision of a licensed contractor; (4) 

any licensed building maintenance or construction trades work; or (5) the supervision of staff involved with building or 

transportation maintenance. 

 

Substitution of Experience for Education: Qualifying experience in one or a combination of the following areas may substitute 

for the required education on a year for year basis to a maximum of four years: (1) engineering or architectural work; (2) 

experience in construction design using structural components, or the management of commercial or governmental construction 

projects;  (3) any skilled work in carpentry, plumbing, electrical, inspection or other related building maintenance or 

construction trades work under the supervision of a licensed contractor; (4) any licensed building maintenance or construction 

trades work; or (5) the supervision of staff involved with building or transportation maintenance (e.g., experience equivalent to 

one year of full-time work in one or a combination of the above listed fields may substitute for one year of the required 

education). 

 

Substitution of Education for Experience:  Graduate course work received from an accredited college or university in 

architecture, fire protection and/or a related engineering degree dealing with building construction may substitute for the 

required experience on a month-for-month basis to a maximum of one year (e.g., 36 graduate quarter hours in architecture 

and/or a pertinent engineering science may substitute for the one year of required experience). 



EXAMINATION ANNOUNCEMENT  

 

Job Title: FACILITIES SAFETY OFFICER 2*  Class Code:  38431 Annual Salary Range:  $23,580.00 - $37,740.00 

Opening Date:  6/24/2008 

(by 4:30 p.m., central time) 

Closing Date:  7/8/2008 

(by 11:00 p.m., central time) 
Position Location:  Department of Children's Services, *Davidson county.  

MINIMUM QUALIFICATIONS  
Education and Experience:   Graduation from an  accredited  technical institute or vocational school with a degree in fire 

protection engineering   technology,  fire  science,  engineering  technology,  construction management, or  related  acceptable  

field  and  experience equivalent  to  one  year  of  responsible full-time fire prevention, safety inspection, or technical plans 

review work;  qualifyingfulltime  experience in one of the above areas may be substituted for the required education on a year-

for-year basis; additional coursework at an accredited college or university in fire prevention or  fire  science  may  be 

substituted for the required experience, on a year-for-year basis. 

 

Job Title: FINANCIAL INSTITUTIONS SAFETY AND 

SOUNDNESS SUPERVISOR 
Class Code:  75264 Annual Salary Range:  $46,104.00 - $73,764.00 

Opening Date:  6/24/2008 

(by 4:30 p.m., central time) 

Closing Date:  7/8/2008 

(by 11:00 p.m., central time) 

Position Location:  Department of Financial Institutions, *Statewide counties. 

**Promotional  

MINIMUM QUALIFICATIONS  
Education and Experience:  Graduation from an accredited college or university with a bachelor's degree in finance, business 

administration, accounting, or banking and experience equivalent to five years of full-time professional bank examining, bank 

auditing or related work; qualifying full-time professional bank examining, accounting, auditing or related experience may be 

substituted for the required education, on a year-for-year basis, to a maximum of four years; additional graduate coursework in 

accounting or other related acceptable field may be substituted for the required experience, on a year-for-year basis, to a 

maximum of one year; OR five years of fulltime professional bank examination experience with the State of Tennessee. 

 

Job Title: FOOD SERVICE STEWARD 2 Class Code:  42252 Annual Salary Range:  $21,708.00 - $34,728.00 

Opening Date:  6/24/2008 

(by 4:30 p.m., central time) 

Closing Date:  7/8/2008 

(by 11:00 p.m., central time) 
Position Location:  Department of Correction, *Davidson county.  

MINIMUM QUALIFICATIONS  
Education and Experience:  Experience equivalent to four years of increasingly responsible full-time volume food preparation 

and  service work  including at least two years of supervisory or leadwork experience. 

 

Job Title: GEOLOGIST 2*  Class Code:  77452 Annual Salary Range:  $30,216.00 - $48,348.00 

Opening Date:  6/24/2008 

(by 4:30 p.m., central time) 

Closing Date:  7/8/2008 

(by 11:00 p.m., central time) 
Position Location:  Department of Environment & Conservation, *Statewide counties.  

MINIMUM QUALIFICATIONS  
Education and Experience:  Graduation from an accredited college or university with a bachelor's degree that meets the 

education requirements to become a licensed professional geologist and experience equivalent to one year of full-time 

professional geologic work. 

 

Substitution of Graduate Education for Experience:  Additional graduate course work credit from an accredited college or 

university in geology, geophysics, geochemistry, engineering geology, or their subdivisions may be substituted for the required 

experience on a year-for-year basis, to a maximum of one year. 

 

Note:  The current Tennessee State Geology Board educational requirements include a bachelor's degree from an 

accredited college or university with at least forty-five (45) quarter hours in geology, geophysics, geochemistry, 

engineering geology, or their subdivisions.  Therefore, a transcript is required for proper evaluation of this class. 



EXAMINATION ANNOUNCEMENT  

 

Job Title: GEOLOGIST 3  Class Code:  77453 Annual Salary Range:  $32,904.00 - $52,644.00 

Opening Date:  6/24/2008 

(by 4:30 p.m., central time) 

Closing Date:  7/8/2008 

(by 11:00 p.m., central time) 

Position Location:  Department of Environment & Conservation, *Anderson, Davidson, 

Hamilton, Knox  and Madison counties.  

MINIMUM QUALIFICATIONS  
Education and Experience:  Graduation from an accredited college or university with a bachelor's degree that meets the 

education requirements to become a licensed professional geologist and experience equivalent to two years of full-time 

professional geologic work. 

 

Substitution of Graduate Education for Experience:  Additional graduate course work credit from an accredited college or 

university in geology, geophysics, geochemistry, engineering geology, or their subdivisions may be substituted for the required 

experience on a year-for-year basis, to a maximum of one year. 

 

Note:  The current Tennessee State Geology Board educational requirements include a bachelor's degree from an 

accredited college or university with at least forty-five (45) quarter hours in geology, geophysics, geochemistry, 

engineering geology, or their subdivisions.   Therefore, a transcript is required for proper evaluation of this class. 

 

Job Title: GEOLOGIST 4  Class Code:  77454 Annual Salary Range:  $35,892.00 - $57,420.00 

Opening Date:  6/24/2008 

(by 4:30 p.m., central time) 

Closing Date:  7/8/2008 

(by 11:00 p.m., central time) 
Position Location:  Department of Environment & Conservation, *Hamilton county.  

MINIMUM QUALIFICATIONS  
Education and Experience:  Graduation from an accredited college or university with a bachelor's degree that meets the 

education requirements to become a licensed professional geologist and experience equivalent to five years of full-time 

professional geologic work. 

 

Substitution of Graduate Education for Experience:  Additional graduate course work credit from an accredited college or 

university in geology, geophysics, geochemistry, engineering geology, or their subdivisions may be substituted for the required 

experience on a year-for-year basis, to a maximum of two years.Note:  The current Tennessee State Geology Board educational 

requirements include a bachelor's degree from an accredited college or university with at least forty-five (45) quarter hours in 

geology, geophysics, geochemistry, engineering geology, or their subdivisions. Therefore, a transcript is required for proper 

evaluation of this class. 

 

Job Title: GRADUATE TRAINEE  Class Code:  73200 Annual Salary Range:  Grade 900 

Opening Date:  6/24/2008 

(by 4:30 p.m., central time) 

Closing Date:  7/8/2008 

(by 11:00 p.m., central time) 
Position Location:  Department of Childrenôs Services, *Chester county.  

MINIMUM QUALIFICATIONS  
Education and Experience: Graduation from an accredited college or university with a bachelorôs degree or higher and 

completion of at least four hundred (400) internship or practicum hours with the State of Tennessee within a three-year 

time period preceding the employment application. 

 



EXAMINATION ANNOUNCEMENT  

 

Job Title: HIGHWAY MAINTENANCE WORKER 2  Class Code:  62972 Annual Salary Range:  $20,016.00 - $32,016.00 

Opening Date:  6/24/2008 

(by 4:30 p.m., central time) 

Closing Date:  7/8/2008 

(by 11:00 p.m., central time) 
Position Location:  No specific department or county location.  

MINIMUM QUALIFICATIONS  
Education  and  Experience:   Experience equivalent to three years of increasingly responsible and skilled full-time labor and  

trade  work including  at least two years of highway/bridge construction or 

maintenance work, heavy equipment operation, and/or related  facilities  construction work involving site preparation, 

substructural work, or structural work.  Possession of a current "Class A" Commercial Driver License  with  an  "N"  

endorsement  that  is  valid  in the State of Tennessee. 

 

Job Title: HUMAN RESOURCES ANALYST 1 *  Class Code:  73711 Annual Salary Range:  $25,608.00 - $40,968.00 

Opening Date:  6/24/2008 

(by 4:30 p.m., central time) 

Closing Date:  7/8/2008 

(by 11:00 p.m., central time) 

Position Location:  Department of Children's Services, *Washington county. 

Position Location:  Department of Revenue, *Davidson county. **Promotional  

MINIMUM QUALIFICATIONS  
Education  and Experience:   Graduation from an accredited college or university with a bachelor's degree; qualifying full-time 

professional or paraprofessional human resources related experience may be substituted for the required education on a year-

for-year  basis, to a maximum of four years. 

 

Job Title: HUMAN RESOURCES DIRECTOR 1 Class Code:  73751 Annual Salary Range:  $37,524.00 - $60,048.00 

Opening Date:  6/24/2008 

(by 4:30 p.m., central time) 

Closing Date:  7/8/2008 

(by 11:00 p.m., central time) 
Position Location:  Department of Mental Health, *Knox county.  

MINIMUM QUALIFICATIONS  
Education and Experience:  Graduation from an accredited college or university with a bachelor's degree and experience 

equivalent to substantial (five or more years of) full-time increasingly responsible professional staff administrative and/or 

analytic work including at least, one year of human resources work; qualifying full-time professional experience may be 

substituted for the required education, on a yearfor-year basis, to a maximum of four years; additional graduate coursework in 

human resources administration or other related acceptable field may be substituted for the required non-specialized experience, 

on a year-for-year basis, to a maximum of two years; OR four years of full-time increasingly responsible professional staff 

administrative and/or analytic work including at least, one year of human resources experience with the State of Tennessee. 

 

Job Title: HUMAN SERVICES PROGRAM DIRECTOR 1  Class Code:  79851 Annual Salary Range:  $39,036.00 - $62,460.00 

Opening Date:  6/24/2008 

(by 4:30 p.m., central time) 

Closing Date:  7/8/2008 

(by 11:00 p.m., central time) 
Position Location:  No specific department or county location.  

MINIMUM QUALIFICATIONS  
Education and Experience:  Graduation from an accredited college or university with a bachelor's degree and experience 

equivalent to substantial (five or more years of) full-time professional work in one or a combination of the following:  social 

services, human services, education, accounting, auditing, and/or social services grant coordination.  At least four years of this 

experience must have been in human services program evaluation. 

 

Substitution of Graduate Education for Experience:  Graduate course work from an accredited college or university in any 

liberal arts field, including but not limited to social sciences, mathematics, or statistics; education; and/or business may be 

substituted for the required experience, on a year-for-year basis, to a maximum of one year, there being no substitution for the 

required four years of specialized experience. 

OR 

Experience equivalent to three years of human services field supervision, disability claims supervision, or human services 

program evaluation work with the State of Tennessee 



EXAMINATION ANNOUNCEMENT  

 

Job Title: INFORMATION RESOURCE SUPPORT 

SPECIALIST  2 
Class Code:  75551 Annual Salary Range:  Grade 900 

Opening Date:  6/24/2008 

(by 4:30 p.m., central time) 

Closing Date:  7/8/2008 

(by 11:00 p.m., central time) 
Position Location:  No specific department or county location.  

MINIMUM QUALIFICATIONS  
Education  and Experience:   Graduation from an accredited college or university with a bachelor's degree and one year of 

experience in any one of the following areas:  (1) the resolution of datamanipulation errors,  the  maintenance  of computer 

hardware, or the correction of other related system operations problems for computer system hardware or software; or (2) the 

strategic planning of  hardware  or  software components;  or  (3)  applications programming, or (4) the systematic analysis of 

user and systems requirements for computer or information systems; or (5) the training or instruction of individuals in systems 

analysis, applications programming, or proper utilization and  implementation  of hardware or software systems components 

within computer or information systems. 

OR 

Substitution of Experience for Education:  Experience may  substitute for  the  required education on a year-for-year basis to a 

maximum of four years:   (1) the resolution of  data  manipulation  errors,  the maintenance  of  computer hardware, or the 

correction of other system operation problems related to computer system hardware  or  software; or  (2) the strategic planning 

of hardware of software systems components for computer or information systems; or (3)  applications  programming,  or  (4)  

the  systematic  analysis  of  user  and  systems requirements for computer or information systems; or (5) the training or 

instruction of individuals in systems analysis, applications  programming,  or  proper  utilization  and implementation of 

hardware or software systems components within computer or information systems. 

OR 

Substitution of the Specific  Associate's  Degree  for  the  Required Bachelor's  Degree:  Graduation from an accredited college 

or university with an associate's degree in business  data  processing  (e.g., business data programming, business systems 

analysis, or computer accounting),  management  information  systems computer and information systems, computer servicing 

technologies, or other related field  may substitute for the required bachelor's degree. 

OR 

Substitution of Graduate Coursework for the required experience:  Any graduate  coursework in management information 

systems, business data processing, business systems analysis, computer and  information  systems,  or computer accounting may 

substitute for the required experience on a year-for-year basis to a maximum substitution of one  year. (Thirty-six  graduate 

quarter hours or a master's degree in the above fields is equivalent to one year of experience). 

OR 

One year of experience as an Information Systems Associate* with  the State of Tennessee. 




